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Teachers are important human resources in colleges and universities, teacher 
level determines the quality of personnel training, concerned with the success or 
failure of higher education. With Chinese higher education towards the connotative 
development in recent years, the construction of teachers' team highlights more 
importance, a series of teacher management system reforms in colleges and 
universities bring teacher occupation development opportunities and challenges. In 
this situation, career planning and management, not only is the request of reality and 
inevitable choice of the individual teacher' career development, is also the important 
strategic and required path to achieve the goals of colleges and universities' 
development. Therefore, the further exploration and research on careers of teachers in 
colleges and universities, is of great significance for the individual teacher and school.  
This study discusses career for the angle, regarding teachers of research-oriented 
universities as the object. By using the case study strategy of qualitative research, 
adhering to the narrative research orientation, this study gathers the detailed material 
about teachers' occupational life scenes and career history, through the depth 
interview for 9 teachers; And by using the combination of situation analysis and kind 
analysis on materials, this paper discovers the status of teachers' career anchor, 
analyzes the influential factors of their career, discusses the influence of career anchor 
and career opportunities for career, tries to find some empirical rule of university 
teachers' career development, in order to cause teachers who are in the same situation, 
to empathize, look back at his career, develop personal career plan as soon as possible. 
Meanwhile, this study also hopes departments and managers of school to understand 
the feelings and needs of teachers, understand their experiences in working life, 
establish a reasonable career management system for teacher professional 
development to provide good organizational environment and the necessary objective 
support.  















four sections:  
Part one, that is the first chapter.The chapter I explaines topics background, and 
cause and significance of this paper, defines the meaning of "professional anchor", 
"self concept","professional opportunity","professional career",and"teachers 
professional career" such core concepts, and introduces the relevant theories, 
including the career anchor theory, teachers' career development factors influence 
theory , and so on, and then summarizes the related research on career anchor, teacher 
career anchor, university teachers' career, at last illustrates my research plan.  
Part two, that is the second chapter. This section describes the research method 
and the causes, tells the specific steps and procedures to carry out this research. 
Finally this section tells the researcher' reflection of study validity, reasoning degree 
and ethics. 
Part three, constitutes of the third and fourth chapters. Based on the interview 
materials from 9 teachers, the third chapter describes the current situation of their 
career anchors, and discusses their career anchor' influence on internal and external 
career, analyzes opportunity elements of the impact on teacher career. Based on the 
case study of three teachers, the fourth chapter discusses the concept of self in the 
process of personal growth, career opportunity and their interaction, and analyzed the 
influence of the concept of self, the career anchor, career opportunity on individual 
teacher career. The study finds that: the career anchor of university teachers doesn't 
show obvious effect when you select vocation and work, but there is great impact on 
their title and more impact on their internal career change; The elements of teacher 
career opportunity are numerous, and can be generalized roughly into family life, the 
organizational environment, policy system and important people such four aspects, 
which affect teachers' external career obviously; In the same organization 
environment, teachers' career anchor is different, and they have distinct career 
development paths; Before the formation of career anchor, their concepts of self or 
career opportunity may be the leading power, but after the career anchor being formed, 
the career anchor plays dominant role, career opportunities strengthens and 













Part four, that is the fifth chapter, research experience. According to the previous 
analysis, this section summarizes the study finding and discusses the research results, 
which has no conclusion: the formation of the career anchor bases on the original 
concept of self. Before the formation of career anchor, if career opportunity and 
career self view consistent, the concept of self decides teachers' choice in the events 
of career, and opportunity will strengthen or weaken career self-concept, causing the 
establishment of a new concept of career self; When the two are not consistent,which 
is the dominant force depends on the degree how the career concept self is stable and 
career opportunities can be against. After the formation of career anchor, what usually 
decide career direction and trend is the career anchor, and career opportunities play a 
accelerated or delayed role; The positive experience of the career subject comes from 
the consistency of career anchor and career opportunity, while negative experience 
comes from contradictions and conflicts of the two. Finally the extension significance 
of this study also is explored. At last, this paper discusses the current problems 
existing in teachers' career planning and and management of universities, and 
specifically points out some suggestions. 
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